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So what do we offer then? 

Pastoral services and Guidance 

Ministry of the Word and Goal setting 

Hospital and home visits Training 

Bereavement care and counselling Training 

Crisis care and support Training 

Marriage care and crisis care 

Family enrichment advice and guidance 

Trauma debriefing care 

Needs assessments for a congregation 

Stress management and assistance in dealing with cor-
porate problems 

HIV/Aids counselling and care 

Assistance with any work-related problems 

"Have confidence that if you have done a little thing 
well, you can do a bigger thing well too."  

– Peter Storey 

"You can have anything you want, but you cannot 
have everything you want. You have to choose. 
Excellence doesn't only come from doing things 
right, but from doing the right things. Find out 
what they are and focus on them." 

MORE ABOUT THIS MINISTRY 

Change management is an approach to transitioning 

individuals, teams, and organizations to a desired future 

state. 

Regardless of the many types of organizational change, 

the critical aspect is a company’s ability to win the buy-in 

of their organization’s employees on the change. Effec-

tively managing organizational change is a four-step pro-

cess: 

 Recognizing the changes in the broader business 

environment 

 Developing the necessary adjustments for their 

company’s needs 

 Training their employees on the appropriate 

changes 

 Winning the support of the employees with the 

persuasiveness of the appropriate adjustments 

Changing the way you think about things may help a lot.  

Perception is reality.  

The way you perceive things will be your reality. Our re-

jection and unwillingness to change will often cause in-

ternal conflicts and then you will have an issue of what 

you have inside will show outside. Change management 

won’t only help you to see the light on the other side of 

the tunnel, but will also cast the light inside of the tunnel. 

You can choose to fight the wrongs in the system (and 

ethically that’s correct). Or you may choose to be content 

and learn the process of a changeable environment and 

CHANGE MANAGEMENT 

WOULD YOU PLEASE CONSIDER  TO INVITE 

ME FOR AT LEAST 2 Services to give some 

guidance through the grace of the Lord to the 
congregation to get involved in your commu-

nities by whatever way fits you best? 



INTRODUCTION CONTINUE INTRODUCTION 

There's a desperate world out there. While we as 

church are comfortable within the safety of the four 

walls of the church people are being snatched away 

from the Kingdom of God into the kingdom of dark-

ness. We can make a difference and we often choose 

not to. 

If you could invite me to your church I would really 

love to come and speak to your members in putting 

some more efforts within the community outside the 

church and to align your vision God has for your 

church ministering as Jesus did. 

Yes, I’m absolutely sure many evangelist, preachers, 

etc. might have wanted an opportunity to speak at 

your congregation. Why am I different? 

You see, I’m not a special boy with special tactics or even 

influential enough to overthought church government, lo-

cal or national governments. I’m no different than any oth-

er preacher who wants to care for a broken world.  I’m a 

person with a mission and God have send us to the USA 

with a purpose and a plan.  

We sold everything we had and we made our way to the 

USA like Abraham in Genesis 12 and Hebrews 11. We just 

packed and left. That was the most difficult thing we had to 

do like in forever.  We left the job, church, loved ones and 

friends behind to follow the mission God gave us. At the 

time we left I was a full time Chaplain with the Metropoli-

tan Police Department with the Rank of Functional Head 

(Colonel). We teared up our dreams and our South African 

aspirations to do what God wanted us to do. 

GOAL SETTING AND TRANSITIONING 

Just to get back those important verses I referred to: 

Genesis 12:1 (NKJV) -  

“Now the Lord had said to Abram: “Get out of your country, 

From your family And from your father’s house, To a land 

that I will show you”. 

Hebrews 11:8 (NKJV)—  

“By faith Abraham obeyed when he was called to go out to 

the place which he would receive as an inheritance. And he 

went out, not knowing where he was going”.  

Separation from our comfort zone through this move to the 

USA caused many emotions and many prayers to be di-

rected unto the Lord. Trough our current disposition as well 

as our prior positions within the church and the secular en-

vironment as an Chaplain and Manager it caused many 

doubts and fears to rise up in our hearts and minds. We are 

sure to obey the Lord and understand that the Lord is more 

pleased with our obedience than offerings.  But to let go of 

19 Years as a Full Time Chaplain and to let go of our church 

and loved ones was a traumatic and absolutely frightening 

experience. What kept us going was the instructions from 

the Lord to pack up. The greetings already started in No-

vember 2015 and ever since we started to let everyone 

know about this important mission we were discouraged 

and begged not to go by members from the Church , CEO’s 

from the public sector, and family members.  We had to 

obey this call from God and we knew that our decisions will 

have serious Ramifications for our ministries in South Africa. 

The risks also clearly indicated that we may very well be on 

our own with absolutely no financial support from the 

church nor government with some exceptions. 

People perish if there is no vision. Casting some light in a 

area where no exploration were done previously would 

mean new ideals and missionary opportunities may be cre-

ated. These opportunities not only allows your congrega-

tion to grow in numbers, but also grow spiritually and that’s 

exactly what every pastor needs for their congregations.  

Ministry are being challenged to start to think outside the 

four walls of the church. You just have to start to operate 

the way Jesus operated in the community. Jesus was Objec-

tive in His approach, but subjectively involved. He always 

had something else in mind when He called someone to 

ministry. For example; when He called you He also had 

somebody else's conversion in mind through your ministry. 

No one is irreplaceable in this world. We only need to dis-

cover where and how God the Father wants to use us and 

direct our ways. Let me use an example. Some issues mod-

ern and aging church goers experience are Conflict. 

Conflict can cause: 

 Conflict will block your fellowship with God. 

 Conflict can hinder your prayers from being an-
swered. 

 You cannot be happy if you have conflict with peo-
ple. 

 Conflict takes away your confidence. 

If you can walk hand in hand without seeing eye to eye, it is 

wisdom 

After a couple of months in the USA we’ve started to realise 

that the people living in this beautiful country really are 

under attack from the outside and the church can do some-

thing about that, because we understand the war. 


